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Charter Section A8.346
Disciplinary Action Against Striking Employees Other than Members of Police and Fire Departments
Acknowledgement and Receipt Form
The City Charter prohibits City and County of San Francisco (City) employees from going on strike. Any employee who
participates in a strike can be fired. Participating in a strike means taking the actions listed below in an attempt to
change the terms and conditions of employment. These actions include:
 Not coming to work;
 Taking part in a work stoppage or slowdown; and
 Coming to work but not doing your job.
Employees may express their views, complaints, or opinions about the terms and conditions of City employment as long
as they don’t interfere with getting the work done.
The full text of Charter Section A8.346 is included on the following pages.
The City will not enforce these no strike provisions in the case of a strike described in the second sentence of section
A8.346(b) (highlighted on the next page). There is an exception to this because some of the City’s labor agreements
(MOUs) specifically prohibit sympathy strikes. Employees must check their labor agreements to find out if they are
prohibited from sympathy strikes based on their MOU language.

One South Van Ness Avenue, 4th Floor ● San Francisco, CA 94103-5413 ● (415) 557-4800
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DISCIPLINARY ACTION AGAINST STRIKING EMPLOYEES
OTHER THAN MEMBERS OF POLICE AND FIRE DEPARTMENTS
The people of the city and county of San Francisco hereby find that the instigation of or participation in, strikes against
said city and county by any officer or employee of said city and county constitutes a serious threat to the lives, property,
and welfare of the citizens of said city and county and hereby declare as follows:
(a) As used in this section the word "strike" shall mean the willful failure to report for duty, the willful absence from

one's position, any concerted stoppage or slowdown of work, an y concerted interruption of operations or services
by employees, or the willful abstinence in whole or in part from the full, faithful, and proper performance of the
duties of employment, for the purpose of inducing, influencing, or coercing a change in th e conditions of
employment; provided, however, that nothing contained in this section shall be construed to limit, impair, or affect
the right of any municipal employee to express or communicate a view, grievance, complaint, or opinion on any
matter related to the conditions or compensation of municipal employment or their betterment, so long as the
same is not designed to and does not interfere with the full, faithful, and proper performance of the duties of
employment.
(b) No person holding a position by appointment or employment under the civil service provisions of this charter,

exclusive of uniformed members of the police and fire departments as provided under Section 5.345 of this
charter, which persons are hereinafter referred to as municipal employee s, shall strike, nor shall any municipal
employee cause, instigate, or afford leadership to a strike against the c ity and county of San Francisco. For the
purposes of this section, any municipal employee who willfully fails to report for duty, is willfully absent from his or
her position, willfully engages in a work stoppage or slowdown, willfully interrupts city operations or services, or i n
any way willfully abstains in whole or in part from the full, faithful, and proper performance of the duties of his or
her employment because such municipal employee is "honoring" a strike by other municipal employees, shall be
deemed to be on-strike.
(c) No person exercising any authority, supervision, or direction over any municipal employee shall have the power to

authorize, approve, or consent to a strike by any one or more municipal employees, and such person shall not
authorize, approve, or consent to such strike. No office, board, commission or committee of the city and county of
San Francisco shall have the power to grant amnesty to any person who has violated any of the provisions of this
section, and such officer or bodies shall not grant amnesty to any person who has violated any of the provisions of
this section.
(d) Notwithstanding any other provision of law, a person violating any of the provisions of this section may subsequent

to such violation be appointed or reappointed, employed or reemployed as a municipal employee of the city and
county of San Francisco, but only on the following conditions:
(1): such person shall be appointed or reappointed, employed or re-employed as a new appointee or employee, who is
appointed or employed in accordance with all charter provisions, ordinances, rules or regulations of said city and county in
effect for new employees a t the time of appointment, reappointment, employment or re-employment;
(2): the compensation of such person shall not be increased by virtue of any previous employment with said city and county.
(e) In the event of a strike, or if the mayor with the concurrence of a majority of the board of supervisors determines

that a strike is imminent, a special committee shall convene forthwith, which special committee Shall consist of the
presidents of the airports commission, civil service commission, fire commission, police commission, public
transportation commission and public utilities commission. The president of the Civil Service Commission shall
serve as chairman of the special committee. Notwithstanding any other provision of law, it shall be the duty of the
special committee to dismiss in accordance with the provisions of this section any municipal employee found to be
in violation of any provisions of this section. Any person may file w ith the special committee written charges
against a municipal employee or employees in violation of any of the provisions of this section and the special
committee shall receive and investigate, without undue delay, and where necessary take appropriate actions
regarding any such written charge(s), and forthwith inform that person of its findings and action, or proposed
action thereon.
In the event of a strike or determination of imminent strike as specified above, each appointing officer shall deliver
each day no later than 12:00 o'clock noon to the chairman of the special committee a record of the absence of each
employee under his or her authority for the prior day and a written report describing incidents of and the
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participant(s) in violations of this section wherever the identity of the participant(s) is known to him or her and the
participant(s) is (are) under his or her authority. In addition each appointing officer shall provide to th e special
committee, whenever it has been convened under authority of law, any other information determined by the special
committee to be necessary for the discharge of its duties. The failure of an appointing officer to discharge any of the
duties imposed upon him or her by this section shall be official misconduct.
(f) An employee charged by the special committee with a violation of this section shall be notified of the time and

place of the hearing on the charges and of the nature of the charges against him or her. Said employee shall be
given such other information as is required by due process. Said employee shall respond to said charges by a sworn
affidavit, signed by him or her, and by such other information and documentation and in such a manner as is
prescribed by the special committee. An employee failing to provide the responses required by this section or in
any way failing to comply with the procedural time limitations and information requirements imposed by the
special committee shall be immediately suspended and shall not be entitled to a hearing until he or she h as fully
complied with the aforementioned requirements.
(g) If the special committee, after a hearing, determines that the charges against the employee are supported by the

preponderance of the evidence submitted, said special committee shall dismiss the emplo yee involved and said
employee shall not be reinstated or returned to city and county service except as specified in Subsection (d). A
dismissal or suspension invoked pursuant to the provisions of this section shall not be appealable to the civil
service commission.
(h) The special committee shall discharge its duties in a timely manner while preserving the due process rights of

employees with the objective of obtaining immediate sanctions against striking employees. The willful failure of
any member of this special committee faithfully and fully to discharge his or her duties in a timely manner and to
accord absolute priority to the performance of those duties shall be deemed official misconduct.
In the event the special committee determines that it shall be unable to comply with constitutional due process
requirements that a timely hearing be provided or that it shall be unable to comply with its obligations fully and
in a timely manner to investigate and hear all violations of this section, then the special committee may, subject
to the budget and fiscal provisions of the charter, engage the administrative and clerical personnel, investigators,
and one or more hearing officers to conduct hearings here under in conducting hearings, the hearing officers shall have the
same powers of inquiry and disposition as the special committee.
(i) In order to provide for the effective operation of this section in the event of a strike or determination of imminen t

strike, the President of the Civil Service Commission, not later than 30 days after this section becomes effective,
shall convene the special committee which shall adopt rules, regulations, and procedures for the investigation,
hearing and disposition of all violations of this section.
(j) In order to bring the provisions of this section to the attention of any person who may be affected thereby, each

municipal employee on the effective date of this section, exclusive of members of the uniformed forces of the
police and fire departments as provided in Section 8.345 hereof, a nd each person appointed or employed as a
municipal employee pursuant to the civil service provisions of this charter, exclusive of persons appointed to the
entrance positions in the uniformed forces of the police and fire departments as provided in Sectio n 8.345 hereof,
on or after the effective date of this section shall be furnished a copy of this section and shall acknowledge such
receipt in writing. The signed, written receipt shall be filed in the office, of the Civil Service Commission and
maintained therein for the term of his or her employment with the City and County of San Francisco.
(k) The provisions of Sections 3.100 and 3.100-1, relating to the emergency powers of the mayor, shall not be

applicable to the provisions of this section.
(l) If any clause, sentence, paragraph, subsection, or part of this section shall be adjudged by any court of competent

jurisdiction to be invalid, such judgment shall not affect, impair or i nvalidate the remainder thereof, but shall be
confined in its operation to the clause, sentence, paragraph, subsection, or part thereof directly involved in the
controversy in which such judgment shall have been rendered.
SECTION 8.43 WAS ADDED TO THE CHARTER AT THE NOVEMBER 1976 ELECTION (PROPOSITION B)
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NOTICE TO EMPLOYEES OF THE RECREATION AND PARK DEPARTMENT
ASBESTOS IN BUILDINGS
In January of 1989, Assembly Bill 3713 was signed into law and added to the California Health and Safety Code. This bill
provides for written notice to employees concerning specific matters related to working in a building with asbestos-containing
construction materials. It applies to buildings built before 1979 where the owner knows that the building contains asbestoscontaining materials; it does not require that a building be surveyed to determine the presence of asbestos.
WHAT IS ASBESTOS?
Asbestos is a naturally occurring group of fibrous minerals which have been used extensively in public buildings, apartment
buildings and homes. Asbestos was incorporated into pipe insulation, acoustic plaster, acoustic tile, duct and furnace insulation,
floor tiles, textiles and hundreds of other building materials. In most City buildings, asbestos is located in insulation on piping
systems, acoustic plaster on ceilings, acoustic ceiling tile, vinyl asbestos floor tiles, and structural fireproofing.
This notification includes the results of any air monitoring or bulk sampling for asbestos that has been conducted in your building
during the previous calendar quarter.
WHY IS ASBESTOS HAZARDOUS?
Asbestos is only hazardous when it has been made airborne because of the potential health risks associated with breathing
asbestos fibers. It is important for you to know that most people with asbestos-related diseases were asbestos workers before
1972. These workers were repeatedly exposed to high levels of asbestos each working day with little or no protection. Asbestos
workers today are required to follow specific work procedures and wear appropriate protection to minimize exposure.
Significant exposure to asbestos fibers can lead to asbestosis and certain forms of cancer. Asbestosis is one of the many dustrelated lung diseases. It is associated with chronic exposure to relatively high levels of asbestos and is characterized by the
permanent deposition of asbestos fibers in the respiratory tract. The earliest and most prominent clinical finding, breathlessness
upon exertion, rarely becomes apparent until after at least a decade of exposure.
In addition to asbestosis, the association of asbestos and lung cancer has been well established over the past two decades.
Scientists have studied insulation and shipyard workers who were exposed to HIGH AIRBORNE LEVELS of asbestos. These
studies indicated that asbestos workers were about five times as likely to get lung cancer as non asbestos workers who did not
smoke. Asbestos workers who also smoke were found to be at much greater risk (about 50 times) of dying of lung cancer than
nonsmoking non asbestos workers. Mesothelioma, a rare form of cancer of the chest or abdominal cavity, occurs among
occupational groups exposed to certain types of asbestos.
ASBESTOS SAMPLING RESULTS
A summary of the locations of known asbestos-containing materials or results of air monitoring for asbestos is attached to this
notice.
A variety of exposure standards and health action levels have been established for various purposes:
The Occupational Safety and Health Administration (OSHA) asbestos standards (Title 29 of the Code of Federal Regulations),
which apply to employees who actually work with asbestos, mandate a permissible exposure limit (PEL) of 0.1 fibers per cubic
centimeter of air (f/cc) determined as an 8 hour time-weighted average (TWA) and an excursion limit of 1 f/cc as a 30 minute
TWA. When employees are exposed at these levels, OSHA and Cal OSHA (Title 8 of the California Code of Regulations)
require medical monitoring and other control methods.
The Environmental Protection Agency (EPA) has recommended a “clearance level” for asbestos of 0.01 f/cc, as measured by
phase contrast microscopy (PCM) or 0.02 structures/cc as determined by the transmission electron microscopy (TEM) method

described in 40 CFR Part 763, the Asbestos Hazard Emergency Response Act (AHERA). This means that once an operation
involving asbestos (such as a removal) is complete, the area is “safe” for re-occupancy as long as the asbestos air concentrations
are less than or equal to the “clearance level”. These same levels have also been adopted in the California Education Code
(Section 494200.7) as the school abatement clearance level.
The state of California has an additional requirement relating to disclosure of the presence of asbestos. Proposition 65, which was
voted into law by the state citizens, basically requires posting of areas where anyone is exposed to a carcinogen at a level where
there is a significant risk of cancer. The California Health and Welfare Agency has established this level at 100 fibers of asbestos
per day.
GENERAL PROCEDURES AND
HANDLING RESTRICTIONS
As previously stated, the concern is with asbestos fibers in the air. When asbestos materials are in good condition, it is unlikely
that fibers will be released into the air, unless the asbestos materials are damaged or disturbed. Asbestos-containing materials
must not be disturbed so that fibers do not get into the air. Do not cut into, drill into, nail, or pin anything onto, sand, move,
bump, rub against or otherwise disturb any asbestos-containing materials. If you should discover any damaged asbestoscontaining material, do not touch it; do not attempt to clean it up. Contact your supervisor or building representative/manager
immediately and report the situation.
City employees required to enter areas and perform work activities that might involve the disturbance as asbestos materials have
been trained in the proper procedures to minimize exposure. Work that requires major disturbances of asbestos material (such as
a removal) is performed under specifications which include work practice procedures, removal techniques, clean up and
clearance air sampling.
If any construction, maintenance, or remodeling is conducted in an area of the building where there is the potential for employees
to come in contact with, or release or disturb asbestos containing building materials, it is required that the area be posted with a
clear an conspicuous warning sign. The warning sign must read:
“CAUTION. ASBESTOS
CANCER AND LUNG DISEASE HAZARD
DO NOT DISTURB WITHOUT PROPER TRAINING AND EQUIPMENT”
Much of this information may be new to you. If you have questions about asbestos, you may call the Environmental Health
Management Section Asbestos Program at 252-3950 to have your questions answered.
This written announcement fulfills the asbestos notification requirement of Division 20, Chapter 10.4, Section 25915 of the
California Health and Safety Code (Assembly Bill 3713).
SITE SPECIFIC INFORMATION
The following pages are a summary of asbestos bulk sampling or air monitoring results that have been conducted at
the Recreation and Park Department. Copies of the full sampling reports are available for review and photocopying at McLaren
Lodge between the hours of 8:00 A.M. and 5:00 P.M. at the Occupational Environment, Health & Safety office. In general, any
inquiries regarding asbestos should be made to the facilities maintenance staff located at the Structural Maintenance Yard (7537013).
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NOTICE OF CITY EMPLOYEE HANDBOOK UPDATE (2014)
The City and County of San Francisco (“CCSF”) Employee Handbook has been updated. In it you will find
details pertaining to updated laws, policies, employee expectations and obligations.
Following is a list of just a few updated items in the 2012 CCSF Employee Handbook:
• Equal Employment Opportunity (EEO), How to Get Help and Anti-Retaliation
• Information about City and County Employment, Job Opportunities and Examinations
• Appointment, Referral and Hire, Conviction History Policy
• Performance Plan and Appraisals
• Separation Procedures, Layoffs and Terminations
• Retirement
• Employee Benefits, Flexible Spending Accounts
• Leaves, FMLA
• Workers’ Compensation
• Workplace Violence Prohibited
• Employee Obligations, Drug-Free Workplace
• Use of City Property for Business Purposes Only
The link to the CCSF 2012 Employee Handbook is: http://www.sfdhr.org/index.aspx?page=30 . If you would
like a hard copy of the handbook, please contact Human Resources. Please read through the updated Employee
Handbook carefully.
The CCSF Employee Handbook serves as the City’s general guidelines and expectations; however, the
Recreation and Park Department’s rules and policies are intended to be more specific. The link to the
Department’s Employee Handbook is: http://rpd-vm-web01/sfrecpark/wp-content/uploads/2018-RPDEMPLOYEE-HANDBOOK_FINAL_1.pdf. You should also refer to your applicable MOU, because certain
provisions in the MOU would have precedence over the provisions in the Employee Handbook. The link to the
City’s MOU’s is: http://www.sfdhr.org/index.aspx?page=54 .
Should you have any questions regarding the Employee Handbook, please call 415-831-2776 or you may email
your questions to: Melissa.tucker@sfgov.org.

Recreation and Park Department
Human Resources
Attachment: CCSF Employee Handbook Acknowledgement form

POLICY PROHIBITING VIOLENCE IN THE WORKPLACE
PART I: PROHIBITING EMPLOYEE VIOLENCE IN THE WORKPLACE
Under the authority of Section 3.660 of the Charter of the City and County of San Francisco, the Civil Service Commission
adopts the following policy on workplace safety:

I.

POLICY

It is the policy of the City and County of San Francisco to require employees to treat co-workers and members of the public
with courtesy and respect. The City and County of San Francisco will not tolerate any assaults, battery or threats or acts of
violence by employees in the workplace.
Employees are also prohibited from bringing weapons to the job, unless required by the City and County department in the
performance of the employee's official duties. Weapons include, but are not limited to, firearms, knives or weapons defined in
the California Penal Code Section 12020.
Failure to comply with this policy may result in employee discipline up to and including termination.

II.

REPORTING

Employees have the responsibility to report any threats or acts of violence to their respective supervisors. When notified by a
health care provider of a threat against and employee ("Tarasoff Warning"), the department head, Human Resources official,
personnel official, or designee shall notify the affected employee as soon as possible.

III.

INVESTIGATION

Supervisors and managers through the department head, Human Resources official, personnel official, or designee have the
responsibility to investigate any reported incidents of threats or acts of violence by any employees and to take appropriate
action.

IV.

REMEDIAL ACTION

Appropriate action taken by the department head, Human Resources official, personnel official, or designee may include, but is
not limited to, one or more of the following depending on the nature of the threat or act of violence:


Calling Emergency Response "911," of the threat is immediate and life threatening;



Placing the employee on administrative leave in accordance with Charter Section 8.341 or suspension in accordance
with Charter Section 8.342;



Referring the matter to the City Attorney to determine if a restraining order is appropriate;



Requesting the Human Resources Director to schedule a medical examination to determine fitness for duty;



Imposing disciplinary action up to and including dismissal or termination;



Admonishing the employee(s) that such behavior is unacceptable and will not be tolerated;



Referring the employee to the Employee Assistance Program or to a health care/medical provider.



Any employees who are a target of an act or threat of violence may be referred to the Employee Assistance Program or
other support services;



Other measures may be taken as appropriate under the circumstances.

Adopted April 3, 1995.

EMPLOYMENT RIGHTS FOR PERSONS WITH DISABILITIES
IN THE CITY AND COUNTY OF SAN FRANCISCO

POLICY
Housing Act (FEHA) prohibit employment discrimination against qualified applicants and
employees on the basis of disability. In accordance with the law, it is the policy of the
City and County of San Francisco to provide equal employment opportunities to
qualified individuals with disabilities.

WHO IS PROTECTED?
The law covers qualified applicants and employees with disabilities. A qualified
individual with a disability is defined as an individual with a disability who meets the skill,
experience, education and other job-related requirements of a position held or sought,
and who, with or without reasonable accommodation, can perform the essential
functions of the job.
A person with a disability is an individual who:
has a physical or mental impairment that limits a major life activity; or
has a record of such an impairment which is known to the employer; or
is regarded by the employer as having, or having had, such an impairment; or
is regarded by the employer as having, or having had, a disorder or condition
that has no present disabled effect, but that may become a disability.
Impairments that require special education or related services are also disabilities.
Major life activities include seeing, hearing, breathing, walking, speaking, learning,
working, caring for oneself, performing manual tasks, lifting, and other physical, mental
and social activities, etc.

YOUR RIGHTS UNDER THE LAW
Applicants
An employer must provide equal employment opportunity for qualified
applicants with disabilities to enable them to participate in the job application
process and to be considered for a job.
Reasonable accommodations must be provided, as needed, to ensure that
individuals with disabilities have equal opportunity in the application and

selection process, unless to do so would be an undue hardship or pose a direct
threat to the health and safety of others.
An employer does not have to accommodate individuals who are not otherwise
qualified for the position that they seek.
Tests must be job-related, that is, designed to measure the skills and abilities
that an employee will need on the job.
The law prohibits discrimination, but does not require affirmative action. The
employer is free to hire the most qualified applicant.
Employees
The law prohibits discrimination in all employment practices, including, but not limited
to, promotion, transfer, termination, compensation, job assignments, leaves of
absence, fringe benefits, training, activities, and any other term, condition, or privilege
of employment.
The employer must provide reasonable accommodations to qualified employees with
disabilities, unless to do so would be an undue hardship or pose a direct threat to the
health and safety of others.
An employer does not have to accommodate employees who are not otherwise
qualified for the position that they hold.
Medical Examinations and Inquiries
An employer may not require applicants to take medical examinations or answer any
disability-related questions. The employer may ask a job applicant or employee about
his or her ability to perform jobmmodation.
Once a conditional offer of employment has been made, the employer may require a
medical examination or ask disability-related questions, provided that the examination
or question is job-related and consistent with business necessity and all entering
employees in the same job classification are subject to the same examination or
question.
An employer may require medical examinations or ask disability-related questions of
an employee, provided that the examination or question is job-related and consistent
with business necessity.
An employer may require medical documentation to evaluate a request for reasonable
accommodation by an employee or an applicant.

Tests to detect illegal use of drugs are permitted under the law and are not subject to
the above restrictions.
Confidentiality
Medical-related information shall be confidential, except for those supervisors, safety
personnel, compliance officers, or other specified individuals who have a need to know.
HOW TO REQUEST A REASONABLE ACCOMMODATION
In general, it is the responsibility of the individual with a disability to inform the
employer that an accommodation is needed. A reasonable accommodation is a
modification or adjustment to a job, employment practice, or work environment which
enables a qualified individual with a disability to enjoy equal employment opportunity.
An employee may request to be
attorney, or any other individual designated by the employee.
Applicants
To request a reasonable accommodation in the application and selection process,
contact the personnel analyst or personnel officer at the number or address on the job
announcement as soon as you are aware that an accommodation will be needed.
Employees
An employe
supervisor, personnel officer, ADA coordinator, or department head. Such request
may be made verbally or in writing by the employee or his or her representative. The
employee will be provided with information on the reasonable accommodation process
or health care provider.

review the information to determine if the employee is a qualified individual with a
disability, and if so, whether an accommodation is appropriate. The coordinator may
confer with
ADA coordinator in the Department of Human Resources to review the requested
accommodation and/or other alternatives. The coordinator will also contact the
employee to discuss the requested accommodation and/or alternatives.
This process will be completed as quickly as possible. However, if the information on
the forms is incomplete or unclear, the process may be delayed. The employee who is
requesting reasonable accommodation should make sure that forms are completed
accurately and returned as soon as possible. The department will provide the
employee with a written update on the status of the request within fifteen days from
the day that the request is acknowledged.

The department ADA coordinator will review the recommended action with the
d
decision on the request. If the request is not approved, the employee will be informed
of other options that could be explored.

ADA PLACEMENTS
class in the current department or to another class in any department, the department
will refer the employee to the Department of Human Resources for consideration of an
ADA placement to the same class in a different department, or to another class in any
department.

APPEAL AND COMPLAINT PROCEDURE
procedures for reasonable accommodation to the Human Resources Director. An
employee or applicant who believes that he or she has been discriminated against in an
employment action or reasonable accommodation request may make a complaint with
the equal employment op
department or in the Department of Human Resources; or through the grievance
procedure of the appropriate employee organization. An employee or applicant may
also file a complaint with the California Department of Fair Employment and Housing or
the Federal Equal Employment Opportunity Commission.

RESOURCES
Departmental ADA Coordinator or Personnel Officer in your department
City's EEO Division, DHR, 1 South Van Ness Avenue, 4th Floor, San
Francisco, CA., 94103; 557-4832 or 557-4838, DHR TDD 775-9484;
www.sfgov.org
Department of Fair Employment and Housing (DFEH), 39141 Civic Center
Drive, Fremont, CA 94538, 1-800-884-1684; TTY 1-800-700-2320;
www.dfeh.ca.gov
Equal Employment Opportunity Commission (EEOC), The Philip Burton Federal
Builiding, 450 Golden Gate Avenue, 5th floor West, P. O. Box 36025,
San Francisco, CA 94105; 1-800-669-4000; TTY 1-800-669-6820
www.eeoc.gov

Edwin M. Lee
Mayor

Micki Callahan
Human Resources Director
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OFFICE OF THE CONTROLLER

CITY AND COUNTY OF SAN FRANCISCO

Ben Rosenfield
Controller
Todd Rydstrom
Deputy Controller

MEMORANDUM
TO:
FROM:
DATE:
SUBJECT:

Department Payroll Staff
Christie Beetz, City Payroll Director
January 3, 2022
Employees Who are NOT Members of a Retirement Program*

EMPLOYEES MAY BE REQUIRED TO PAY SOCIAL SECURITY TAXES:
Effective July 2, 1991: Employees who are not a member of a retirement program are required to pay all or part of the
Social Security tax, also referred to as FICA, as explained below. The Social Security tax is made up of two taxes: Old Age,
Survivors, and Disability Insurance (OASDI) and Hospital Insurance (HI), also referred to as Medicare.
TAXES WITHHELD:
• OASDI and HI Tax: Employees may contribute a minimum of 7.5% of their regular biweekly earnings** up to a
maximum of $147,000 to a qualifying deferred compensation plan. If an employee does not contribute at least
7.5% of their regular biweekly earnings, ** both OASDI and HI taxes will be withheld.
• HI Tax Only: If an employee does contribute at least 7.5% of their regular biweekly earnings** up to a maximum
of $147,000 to a qualifying deferred compensation plan, only the HI tax will be withheld.
EXCEPTIONS:
o Municipal Railway (MUNI) employees pay both OASDI and HI taxes regardless of whether they contribute
at least 7.5% into a qualifying deferred compensation plan.
o Employees who are members of CalPERS are not required to pay the OASDI tax.
TAX RATES:
• The 2022 OASDI tax rate is 6.2% of your taxable gross earnings*** up to $147,000. The maximum amount of tax
withheld is $9,114.00.
• The 2022 HI tax rate is 1.45% of your taxable gross earnings.*** There is no limit on HI taxes withheld. An additional
0.9% tax is withheld on any taxable gross earnings*** over $200,000 annually for 2022.
EMPLOYEES MAY WAIVE THE OASDI TAX BY OPENING A 457(b) DEFERRED COMPENSATION PLAN ACCOUNT:
If employees wish to open a 457(b) deferred compensation plan account in the amount required to waive the
OASDI taxes, they will need to contact SF Deferred Compensation Plan at (415) 487-7500 to set up an appointment
with the deferred compensation specialist for your department.
*Retirement programs at the City include: SF Employees’ Retirement System (SFERS), CalPERS, and Judges’ Retirement System.
**Regular biweekly earnings DO NOT include shift premiums or special pays.
***Your taxable gross earnings are your gross earnings minus any pretax deductions (including dependent care, cafeteria 125 plan,
pre-tax reimbursement, pre-tax miscellaneous, pre-tax transportation benefits, or pre-tax military deductions) and any assault pay,
City disability pay, or retroactive disability pay.
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OFFICE OF THE CONTROLLER

CITY AND COUNTY OF SAN FRANCISCO

Ben Rosenfield
Controller
Todd Rydstrom
Deputy Controller

MEMORANDUM
DATE:
TO:
FROM:

January 3, 2022
Department Payroll Staff
Christie Beetz, City Payroll Director

SOCIAL SECURITY (FICA) TAX RATES FOR 2022
The Social Security tax is made up of two taxes: Old Age, Survivors, and Disability Insurance (OASDI) and Hospital
Insurance (HI), also referred to as Medicare. The total FICA tax rate is 7.65% for employees and for employers.
FICA
OASDI Taxable Earnings (Employee and Employer)
Maximum Withholding Rate
Maximum Withholding
HI Taxable Earnings (Employee and Employer)
Maximum Withholding Rate
Maximum Withholding
Additional Medicare Taxable Earnings (Employee ONLY)
Maximum Withholding Rate (additional 0.9%)
Maximum Withholding

2019
$ 132,900
6.2%
$ 8,239.80
No Limit
1.45%
No Limit
>$200,000
2.35%
No Limit

2020
$ 137,700
6.2%
$8,537.40
No Limit
1.45%
No Limit
>$200,00
2.35%
No Limit

2021
$ 142,800
6.2%
$8,853.60
No Limit
1.45%
No Limit
>$200,000
2.35%
No Limit

2022
$ 147,000
6.2%
$ 9,114
No Limit
1.45%
No Limit
>$200,000
2.35%
No Limit

REMINDER:
• Employees who were hired/rehired after March 31, 1986, and do not pay full FICA taxes are required to pay HI
(Medicare) tax.
• Employees who are not members of a retirement program can waive paying OASDI taxes if they contribute at
least 7.5% of their regular biweekly earnings into a 457(b) deferred compensation plan.
• Additional Medicare Tax went into effect for taxable years beginning after December 31, 2012. The rate is 0.9%
plus the normal 1.45%. Total Additional Medicare Tax is 2.35%. Employers do not pay the additional 0.9% in
matching contributions.

CALIFORNIA STATE DISABILITY INSURANCE (SDI) RATES FOR 2022
SDI
California State Disability Taxable Wage Base
Maximum Withholding
Percentage
1.1% for Tax Year 2022
1.2% for Tax Year 2021
1.0% for Tax Year 2019-2020

2019
$ 118,371
$ 1,183.71

2020
$122,909
$1,229.09

2021
$128,298
$1,539.58

2022
145,600
$1,601.60

If you have any questions regarding the information on this directive, please contact the Tax Unit at (415) 554-7100 or
con.payroll.tax_unit@sfgov.org.
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U.S. Bank Focus Card™ Pre-Acquisition Disclosure
Program Number: 87265214 POD
Reference Date: July 2018

You have options as to how you receive your payments,
including direct deposit to your bank account or this prepaid card.
Ask your employer for available options and select your option.
Monthly fee

Per purchase

ATM withdrawal

Cash reload

$0

$0

$0 in-network
$1.75 out-of-network

$5.95*

ATM Balance Inquiry (in-network or out-of-network)

$0 or $1.00

Customer Service (automated or live agent)

$0 per call

Inactivity (after 90 days with no transactions)

$2.00* per month

We charge 4 other types of fees.
*This fee can be lower or charged differently depending on how and where this card is used and your
state of employment or residence.
See the accompanying Fee Schedule for free ways to access your funds and balance information.
No overdraft/credit feature.
Your funds are eligible for FDIC insurance.
For general information about prepaid accounts, visit cfpb.gov/prepaid.
Find details and conditions for all fees and services inside the card package or call
1-877-474-0010 or visit usbankfocus.com.

CR-16644177

U.S. Bank Focus Card™ Fee Schedule
Program Number: 87265214 POD
Effective Date: July 2018

All fees

Amount

Details

Add money
Check Reload

This is not our fee and is subject to change. Fee of up to 5% of
$5.00 min. check value may apply when cashing a check to load your card at
Ingo Money. Money in Minutes - 2% (pre-printed payroll or gov't
checks) or 5% (all other checks), minimum $5.00. Money in 10
Days - no fee. Fee is deducted from check value. Go to
ingomoney.com for more information.

Cash Reload – Visa
Readylink

Varies by Third party fee may apply when reloading your card at a Visa
retailer
Readylink network. Fee is paid to third party at the time of reload.
Go to usa.visa.com/pay-with-visa/cards/services-locator.html for
locations.

Cash Reload –
GreenDot

5% or

$5.95

This is not our fee and is subject to change. Fee of up to $5.95
may apply when reloading your card at GreenDot®. Fee is paid to
third party at the time of reload. Go to greendot.com for more
information.

$0

This is our fee per withdrawal. “In-network” refers to the U.S. Bank
or MoneyPass® ATM networks. Locations can be found at
usbank.com/locations or moneypass.com/atm-locator.

Get cash
ATM Withdrawal (innetwork)
ATM Withdrawal (outof-network)

$1.75

This is our fee per withdrawal. “Out-of-network” refers to all the
ATMs outside of the U.S. Bank or MoneyPass ATM networks.
You may also be charged a fee by the ATM operator even if you
do not complete a transaction.

$0

This is our fee for when you withdraw cash from your card from a
teller at a bank or credit union that accepts Visa®.

ATM Balance Inquiry
(in-network)

$0

This is our fee per inquiry. “In-network” refers to the U.S. Bank or
MoneyPass ATM networks. Locations can be found at
usbank.com/locations or moneypass.com/atm-locator.

ATM Balance Inquiry
(out-of-network)

$1.00

This is our fee per inquiry. “Out-of-network” refers to all the ATMs
outside of the U.S. Bank or MoneyPass ATM networks. You may
also be charged a fee by the ATM operator.

Teller Cash
Withdrawal
Information

The Focus Card is issued by U.S. Bank National Association pursuant to a license from Visa U.S.A. Inc. © 2018 U.S. Bank. Member FDIC.
CR-16644177

Using your card outside the U.S.
International
Transaction

3%

This is our fee which applies when you use your card for
purchases at foreign merchants and for cash withdrawals from
foreign ATMs and is a percentage of the transaction dollar
amount, after any currency conversion. Some merchant and ATM
transactions, even if you and/or the merchant or ATM are located
in the United States, are considered foreign transactions under
the applicable network rules, and we do not control how these
merchants, ATMs and transactions are classified for this purpose.
For Connecticut, Illinois and Pennsylvania workers, all
international purchase fees are waived.

International ATM
Withdrawal

$3.00

This is our fee per withdrawal. You may also be charged a fee by
the ATM operator even if you do not complete a transaction.

International ATM
Balance Inquiry

$1.00

This is our fee per inquiry. You may also be charged a fee by the
ATM operator.

Card Replacement

$5.00

This is our fee per replacement of your card, whether mailed to
you with standard delivery (up to 10 business days) or provided to
you by your employer/sponsor. This fee is waived for your first
card replacement in a 12-month period. This fee will be charged
for each additional replacement during the same 12 months. For
Connecticut, Hawaii and Pennsylvania workers, this fee is waived.

Card Replacement
Expedited Delivery

$10.00

This is our fee for expedited delivery (up to 3 business days)
charged in addition to any Card Replacement fee.

Card Replacement
Overnight Delivery

$20.00

This is our fee for overnight delivery charged in addition to any
Card Replacement fee.

Inactivity

$2.00

This is our fee charged each month after you have not completed
a transaction using your card for 90 consecutive days. For
Connecticut, Illinois, and Pennsylvania workers, this fee will be
waived for the first 12 months of inactivity (based on cardholderinitiated balance changing transactions). For Texas residents, this
fee will not be charged after one year of inactivity. For Minnesota
and Montana workers this fee is waived. For Hawaii workers,
accounts with a balance of $0.00 and no activity for more than 6
months may be closed.

Other

Your funds are eligible for FDIC insurance up to $250,000. FDIC insurance protects deposits from loss due to bank insolvency. See
fdic.gov/deposit/deposits/prepaid.html for details.
No overdraft/credit feature.
Contact Cardholder Services by calling 1-877-474-0010, by mail at P.O. Box 551617, Jacksonville, FL 32255 or visit usbankfocus.com.
For general information about prepaid accounts, visit cfpb.gov/prepaid. If you have a complaint about a prepaid account, call the Consumer Financial
Protection Bureau at 1-855-411-2372 or visit cfpb.gov/complaint.
Important information: Fee waivers for workers of a particular state are applied based on information from the sponsoring employer regarding your state
of employment.

The Focus Card is issued by U.S. Bank National Association pursuant to a license from Visa U.S.A. Inc. © 2018 U.S. Bank. Member FDIC.
CR-16644177

RECREATION AND PARK DEPARTMENT - STATEMENT OF INCOMPATIBLE ACTIVITIES
~AN OVERVIEW~
As of October 8, 2008, all officers and employees of the Recreation and Park Department (RPD) became subject to the
provisions of the Department’s Statement of Incompatible Activities (SIA). The SIA identifies activities that are deemed
incompatible with your duties as a City officer or employee. Please take time to review the RPD’s SIA in its entirety.
The electronic version is available on RPD’s website: (www.sfrecpark.org) or the Ethics Commission’s website
(www.sfethics.org). In addition, you may obtain a hard copy of the SIA from the Human Resources Department. Here is
a pre-view of the major parts to the SIA:
I. INTRODUCTION - This Statement of Incompatible Activities is intended to guide officers and employees of the San
Francisco Recreation and Park Department (“Department”) and the Recreation and Park Commission (“Commission”)
about the kinds of activities that are incompatible with their public duties and therefore prohibited.
II. MISSION STATEMENT - The mission of the Recreation and Park Department is to provide enriching recreational
activities, maintain beautiful parks and preserve the environment for the well-being of our diverse community.
III. RESTRICTIONS ON INCOMPATIBLE ACTIVITIES - This section prohibits outside activities, including selfemployment, that are incompatible with the mission of the Department.
A. RESTRICTIONS THAT APPLY TO ALL EMPLOYEES AND OFFICERS
1. ACTIVITIES THAT CONFLICT WITH OFFICIAL DUTIES (ADDITIONAL OUTSIDE EMPLOYMENT MUST BE
APPROVED IN ADVANCE – CONTACT HUMAN RESOURCES FOR MORE INFORMATION.)
2. ACTIVITIES WITH EXCESSIVE TIME DEMANDS
3. ACTIVITIES THAT ARE SUBJECT TO REVIEW BY THE DEPARTMENT
B. RESTRICTIONS THAT APPLY TO EMPLOYEES IN SPECIFIED POSITIONS
1. EMPLOYEES OR OFFICERS RESPONSIBLE FOR THE PROCUREMENT OF SUPPLIES, MATERIALS, CONTRACTS OR
SERVICES - No employee or officer who is responsible for the procurement of supplies, materials, contracts or
services may receive compensation or anything of value from any person or entity from which such materials,
contracts or services were procured, if such compensation or thing of value is received as a result of the
employee’s or officer’s duties with the Department.
2 EMPLOYEES OR OFFICERS RESPONSIBLE FOR THE DISTRIBUTION OR ALLOCATION OF SUPPLIES, MATERIALS,
CONTRACTS OR SERVICES - No employee or officer whose duties include the distribution or allocation of
supplies, materials, contracts or services for the Department may receive compensation or anything of value
from any person or entity to which such materials, contracts or services were distributed or allocated, if such
compensation or thing of value is received as a result of the employee’s or officer’s duties with the
Department.
C. ADVANCE WRITTEN DETERMINATION
1. PURPOSE
2. THE DECISION-MAKER
3. THE PROCESS
4. DETERMINATIONS ARE PUBLIC RECORDS

IV. RESTRICTIONS ON USE OF CITY RESOURCES, CITY WORK-PRODUCT AND PRESTIGE
A. USE OF CITY RESOURCES - No employee or officer may use City resources, including, without limitation,
facilities, telephone, computer, copier, fax machine, e-mail, internet access, stationery and supplies, for any nonCity purpose, including any political activity or personal purpose. No employee or officer may allow any other
person to use City resources, including, without limitation, facilities, telephone, computer, copier, fax machine, email, internet access, stationery and supplies, for any non-City purpose, including any political activity or
personal purpose. Notwithstanding these general prohibitions, any incidental and minimal use of City resources
does not constitute a violation of this section. Nothing in this Statement shall exempt any employee or officer
from complying with more restrictive policies of the Department regarding use of City resources, including,
without limitation, the Department’s e-mail policy.
Example. An employee or officer may use the telephone to make occasional calls to arrange medical
appointments or speak with a child care provider, because this is an incidental and minimal use of City
resources for a personal purpose.
Example. While arborist technicians are removing a large tree from a neighborhood park, a nearby
resident asks one of the staff to remove a tree from his or her front yard. Although the arborist technician
may perform work for the resident, the employee may do so only on his or her own time and only when
using equipment that does not belong to the City.
B. USE OF CITY WORK-PRODUCT - No employee or officer may, in exchange for anything of value and without
appropriate authorization, sell, publish or otherwise use any non-public materials that were prepared on City time
or while using City facilities, property (including without limitation, intellectual property), equipment and/or
materials.
C. USE OF PRESTIGE OF THE OFFICE - No employee or officer may use his or her City title or designation in any
communication for any private gain or advantage. The following activities are expressly prohibited by this
section.
➢ USING CITY BUSINESS CARDS - No employee or officer may use his or her City business cards for any
purpose that may lead the recipient of the card to think that the employee or officer is acting in an official
capacity when the employee or officer is not.
➢ USING CITY LETTERHEAD, CITY TITLE, OR E-MAIL - No employee or officer may use City letterhead, City
title, City e-mail, or any other City resource, for any communication that may lead the recipient of the
communication to think that the employee or officer is acting in an official capacity when the employee or
officer is not. (Use of e-mail or letterhead in violation of this section could also violate subsection A of this
section, which prohibits use of these resources for any non-City purpose.)
➢ HOLDING ONESELF OUT, WITHOUT AUTHORIZATION, AS A REPRESENTATIVE OF THE DEPARTMENT - No
employee or officer may hold himself or herself out as a representative of the Department, or as an agent
acting on behalf of the Department, unless authorized to do so.
V. PROHIBITION ON GIFTS FOR ASSISTANCE WITH CITY SERVICES - State and local law place monetary limits on the
value of gifts an officer or employee may accept in a calendar year. (Political Reform Act, Gov't Code § 89503,
C&GC Code §§ 3.1-101 and 3.216). This section imposes additional limits by prohibiting an officer or employee
from accepting any gift that is given in exchange for doing the officer or employee’s City job.
VI. AMENDMENT OF STATEMENT OF INCOMPATIBLE ACTIVITIES
All employees and officers employed with the Recreation and Park Department are responsible for reading the
entire Department’s Statement of Incompatible Activities which is available through:
➢ Recreation and Park Department of Human Resources and Department’s bulletin boards
➢ Recreation and Park website www.sfrecpark.org
➢ Ethics Commission website www.sfethics.org
Printed on 3/20/18
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>G@R HQ VOQKEQRX BNLODMQ@RHNM.
M^TUb <Q\YV_b^YQ \Qg' Q\\ U]`\_iUbc Y^ dXU KdQdU _V <Q\YV_b^YQ ]ecd `b_fYTU h`c\Vcdo
S_]`U^cQdY_^ RU^UVYdc d_ U]`\_iUUc gX_ XQfU ceVVUbUT Q g_b[(bU\QdUT Y^Zebi _b Y\\^Ucc) LXU
RU^UVYdc Y^S\eTU R_dX ]UTYSQ\ SQbU Q^T TYcQRY\Ydi RU^UVYdc d_ XU\` S_fUb \_cd gQWUc dXb_eWX Q
^_ VQe\d cicdU] Q^T Qd ^_ S_cd d_ dXU Y^ZebUT _b Y\\ g_b[Ub)

>G@R JHMCQ NE HMISPHDQ NP HKKMDQQDQ @PD BNTDPDC.
B^ZebYUc _b Y\\^UccUc dXQd QbYcU _ed _V Q^T Y^ dXU S_ebcU _V %TeU d_& U]`\_i]U^d QbU S_fUbUT
e^TUb h`c\Vcdo S_]`U^cQdY_^) LX_cU Y^ZebYUc S_e\T RU Q cY^W\U UfU^d %XQfY^W Q^ Qed_]_RY\U
QSSYTU^d' c\Y``Y^W Q^T VQ\\Y^W' UdS)& dXQd SQecUc Q^ Y^Zebi) 9^_dXUb di`U _V Y^Zebi Yc _^U dXQd
_SSebc _fUb Q `UbY_T _V dY]U ceSX Qc \_cY^W XUQbY^W TeU d_ S_^cdQ^d Uh`_cebU d_ \_eT ^_YcUc)
K_]U Y^ZebYUc Q^T Y\\^UccUc V_b cQVUdi _VVYSUbc QbU \UWQ\\i `bUce]UT d_ RU g_b[(bU\QdUT RUSQecU
_V dXU ^QdebU _V dXUYb g_b[)
LXUbU QbU Y^ZebYUc dXQd ]Qi ^_d RU S_fUbUT ceSX Qc dX_cU dXQd bUce\d Vb_] f_\e^dQbi g_b['
_VV(Tedi bUSbUQdY_^Q\' c_SYQ\ _b QdX\UdYS QSdYfYdYUc %ceSX Qc `\QiY^W c_VdRQ\\ gYdX S_(g_b[Ubc _^
i_eb UVaRce^V_eod dUQ]&' _b f_\e^dQbi `QbdYSY`QdY_^ Y^ SYdi(c`_^c_bUT gU\\^Ucc QSdYfYdYUc)

>NPJDPRX 1NLODMQ@RHNM 1K@HLQ /CLHMHQRP@RHNM
LXU <Ydi Q^T <_e^di _V KQ^ ?bQ^SYcS_ Yc cU\V(Y^cebUT V_b h`c\Vcdo S_]`U^cQdY_^ gXYSX ]UQ^c
dXQd Q\\ ]_^Ui d_ `Qi S\QY]c S_]Uc TYbUSd\i Vb_] dXU <Ydi Q^T ^_d Q^ Y^cebQ^SU S_]`Q^i)
LXU ]QZ_bYdi _V dXU =Zejod h`c\Vcdo S_]`U^cQdY_^ S\QY]c QbU XQ^T\UT Ri <Ydi U]`\_iUUc
g_b[Y^W Y^ dXU P`c\Vcdo <_]`U^cQdY_^ =YfYcY_^ _V dXU =U`Qbd]U^d _V Ae]Q^ JUc_ebSUc)
LXU bUcd QbU XQ^T\UT Ri B^dUbSQbU A_\TY^Wc B^cebQ^SU KUbfYSUc) LXUYb QTTbUcc Yc5 H)G) ;_h
024) J_cUfY\\U' <9 4011, Q^T dXUYb d_\\(VbUU dU\U`X_^U ^e]RUb Yc ,(333(3./(4/,1)
9 Ve\\ \YcdY^W _V TU`Qbd]U^d h`c\Vcdo S_]`U^cQdY_^ S\QY]c QccYW^]U^dc SQ^ RU V_e^T _^ dXU
>BK hVSdZeV f_UVc eYV P`c\Vcdo =`^aV_dReZ`_ eRS Re6
Xdd`5**ggg)cVTXb)_bW*Y^TUh)Qc`h8`QWU721

9@FD '

9@FD (
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LXYc cUSdY_^ `b_fYTUc Q RbYUV _fUbfYUg _V dXU bQ^WU _V RU^UVYdc `b_fYTUT e^TUb dXU <Q\YV_b^YQ
P`c\Vcdo =`^aV_dReZ`_ LjdeV^*

7DCHB@K 0DMDEHRQ
9\\ bUQc_^QR\U Q^T ^USUccQbi ]UTYSQ\ SQbU V_b i_eb g_b[ Y^Zebi gY\\ RU `QYT V_b Ri dXU <Ydi
V_b i_eb h`c\Vcdo S_]`U^cQdY_^ S\QY]) EUTYSQ\ RU^UVYdc ]Qi Y^S\eTU dbUQd]U^d Ri Q T_Sd_b'
X_c`YdQ\' _b `XicYSQ\ dXUbQ`Ycd' Q^T \QR dUcdc' h(bQic Q^T ]UTYSQdY_^) 9\\ ]UTYSQ\ S_cdc QbU
`QYT TYbUSd\i d_ dXU ]UTYSQ\ `b_fYTUb Q^T ^_ S_(`Qi]U^dc QbU bUaeYbUT) BV i_e T_ Y^Seb Q
h`c\Vcdo S_]`U^cQdY_^ Y^Zebi _b Y\\^Ucc' i_e cX_e\T Y]]UTYQdU\i ^_dYVi i_eb S\QY]c QTZecdUb
YV i_eb ]UTYSQ\ `b_fYTUb QddU]`dc d_ RY\\ i_e V_b dbUQd]U^d)
LXU <Ydi ]QY^dQY^c Q cdQdU(Q``b_fUT ]UTYSQ\ `b_fYTUb ^Udg_b[ %<<K? EHF& V_b dXU
dbUQd]U^d _V g_b[(bU\QdUT Y^ZebYUc) LXUcU QbU `XicYSYQ^c gX_ e^TUbcdQ^T dXU <Q\YV_b^YQ
`XicYSYQ^ bU`_bdY^W Q^T RY\\Y^W bUaeYbU]U^dc) LXU <<K? EHF S\Y^YSc QbU `bU(QedX_bYjUT Ri
dXU <Ydi d_ `b_fYTU dbUQd]U^dc dXQd QbU S_]]_^ d_ dXU di`U _V Y^ZebYUc dXQd _SSeb _^ dXU Z_R)
N_]Vdd j`f lacV(UVdZX_ReVm j`fc `h_ ecVReZ_X aYjdZTZR_ acZ`c e` R_ Z_[fcj( j`f hZ]] SV RS]V
d_ cU\USd Q `XicYSYQ^ gYdXY^ dXU ^Udg_b[)

=DLONP@PV 2HQ@AHKHRV 0DMDEHRQ
BV i_e QbU TYcQR\UT Q^T e^QR\U d_ g_b[ TeU d_ i_eb g_b[(bU\QdUT Y^Zebi*Y\\^Ucc V_b ]_bU dXQ^ .
SQ\U^TQb TQic' dU]`_bQbi TYcQRY\Ydi RU^UVYdc gY\\ `QbdYQ\\i bU`\QSU i_eb \_cd gQWUc) LXU VYbcd .
SQ\U^TQb TQic QbU ^_d `QYT e^\Ucc i_e QbU TYcQR\UT ]_bU dXQ^ ,/ TQic' _b QbU X_c`YdQ\YjUT)
LU]`_bQbi TYcQRY\Ydi `Qic dg_(dXYbTc _V i_eb QfUbQWU gUU[\i gQWU' ceRZUSd d_ ]Y^Y]e] Q^T
]QhY]e] Q]_e^dc cUd Ri KdQdU \Qg) LU]`_bQbi TYcQRY\Ydi `Qi]U^dc RUWY^ gXU^ i_eb T_Sd_b
cQic i_e SQ^$d T_ i_eb eceQ\ g_b[ _b QfQY\QR\U ]_TYVYUT g_b[) LXU `Qi]U^dc ]ecd RU ]QTU
UfUbi dg_ gUU[c)
@U^UbQ\\i' dU]`_bQbi TYcQRY\Ydi cd_`c gXU^ i_e bUdeb^ d_ g_b[' _b gXU^ dXU T_Sd_b bU\UQcUc
i_e V_b g_b[' _b cQic i_eb Y^Zebi XQc Y]`b_fUT Qc ]eSX Qc SQ^ RU ]UTYSQ\\i Uh`USdUT)
KdQdU \Qg \Y]Ydc dXU `Qi]U^d _V dU]`_bQbi TYcQRY\Ydi RU^UVYdc d_ ,+/ gUU[c gYdXY^ Q 0(iUQb
`UbY_T)
Kg_b^ _VVYSUbc bUSUYfU dXUYb Ve\\ cQ\Qbi V_b dXU VYbcd iUQb _V TYcQRY\Ydi' SQ\\UT =YcQRY\Ydi HQi
%=H& V_b H_\YSU Q^T ?YbUVYWXdUbc `ebceQ^d d_ dXU <Ydi GbTY^Q^SU) B^ QTTYdY_^' cU\USd Z_R
S\QccYVYSQdY_^c Y^ dXU LYVcZWWod =U`Qbd]U^d' CefU^Y\U Hb_RQdY_^ =U`Qbd]U^d Q^T 9Te\d
Hb_RQdY_^ =U`Qbd]U^d QbU U^dYd\UT d_ Ve\\ cQ\Qbi e^TUb DQR_b <_TU KUSdY_^ /30+)
LXU <Ydi GbTY^Q^SU Q\c_ `b_fYTUc Ve\\ cQ\Qbi d_ ^_^(cg_b^ dU]`_bQbY\i TYcQR\UT U]`\_iUUc YV
dXU Y^Zebi Yc dXU bUdf]e `W R aYjdZTR] RddRf]e( TR]]VU l;ddRf]e IRjm `c l<ReeVcj IRjm*
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9DPL@MDMR 2HQ@AHKHRV 0DMDEHRQ
P_eb UhQ]Y^Y^W `XicYSYQ^ gY\\ bU`_bd _^ Q^i `Ub]Q^U^d Y]`QYb]U^d dXQd ]Qi RU S_^cYTUbUT Q
`Ub]Q^U^d TYcQRY\Ydi _^SU i_eb Y^Zebi*Y\\^Ucc XQc bUQSXUT ]QhY]e] ]UTYSQ\ Y]`b_fU]U^d)
M^TUb KdQdU h`c\Vcdo S_]`U^cQdY_^ \Qg' Q `Ub]Q^U^d TYcQRY\Ydi bQdY^W Y^f_\fUc Q c`USYQ\YjUT
V_b]e\Q) LXYc V_b]e\Q S_^cYTUbc i_eb QWU' _SSe`QdY_^' di`U _V Y^Zebi*Y\\^Ucc' TY]Y^YcXUT VedebU
UQb^Y^W SQ`QSYdi' Q^T dXU `Ub]Q^U^d Y]`QYb]U^d SQecUT Ri i_eb g_b[(bU\QdUT Y^Zebi*Y\\^Ucc)
9VdUb dXU Q]_e^d _V Y]`QYb]U^d Yc TUdUb]Y^UT' dXU `XicYSYQ^ gY\\ UcdY]QdU dXU `UbSU^dQWU dXQd
Yc SQecUT Ri _dXUb VQSd_bc ^_d bU\QdUT d_ g_b[' ceSX Qc Q `bY_b Y^Zebi) >]`\_iUbc _^\i `Qi V_b
dXQd `UbSU^dQWU _V `Ub]Q^U^d TYcQRY\Ydi dXQd Yc TYbUSd\i SQecUT Ri dXU Y^Zebi)
BV dXUbU QbU aeUcdY_^c _b TYcQWbUU]U^dc QR_ed dXU Q]_e^d _V `Ub]Q^U^d Y]`QYb]U^d' Q cdQdU
IeQ\YVYUT EUTYSQ\ >hQ]Y^Ub gY\\ UfQ\eQdU i_eb S_^TYdY_^ Q^T `b_fYTU TUdUb]Y^QdY_^)
@U^UbQ\\i' `Ub]Q^U^d TYcQRY\Ydi `Qi]U^dc QbU YcceUT UfUbi dg_ gUU[c Y^ Q^ Q]_e^d
UcdQR\YcXUT Ri KdQdU \Qg Q^T `QYT _fUb Q VYhUT ^e]RUb _V gUU[c e^dY\ dXU d_dQ\ Q]_e^d XQc
RUU^ `QYT)

<SOOKDLDMR@K 6NA 2HQOK@BDLDMR $<620%
BV i_eb g_b[(bU\QdUT Y^Zebi*Y\\^Ucc `bUS\eTUc i_e Vb_] `Ub]Q^U^d\i bUdeb^Y^W d_ Ve\\ Tedi Q^T
i_eb U]`\_iUb T_Uc ^_d _VVUb Q ]_TYVYUT _b Q\dUb^QdU g_b[ gYdXY^ 1+ TQic _V Q\\ S_^TYdY_^c
bUQSXY^W ]QhY]e] ]UTYSQ\ Y]`b_fU]U^d' dXU U]`\_iUU Yc U^dYd\UT d_ Q ^_^dbQ^cVUbQR\U
f_eSXUb V_b UTeSQdY_^(bU\QdUT S_cdc) LXU f_eSXUb Yc \Y]YdUT Q^T SQ^ _^\i RU ecUT Qd cdQdU(
Q``b_fUT cSX__\c) ?_b Y^ZebYUc*Y\\^UccUc _SSebbY^W _^ _b QVdUb CQ^eQbi ,' -+,.' dXU Q]_e^d Yc
#1+++) ?_b Y^ZebYUc `bY_b d_ dXYc TQdU' dXU Q]_e^d Yc dYUT d_ dXU UhYcdU^SU _V `Ub]Q^U^d `QbdYQ\
TYcQRY\Ydi Q^T bQ^WUc Vb_] #/+++(#,+'+++)
LXYc SXQbd `b_fYTUc dXU RU^UVYd bQ^WU V_b Y^ZebYUc RUdgUU^ ,*,*-++/ Q^T ,-*.,*-+,-5
#/'+++ V_b `Ub]Q^U^d `QbdYQ\ TYcQRY\Ydi _V \Ucc dXQ^ ,0 `UbSU^d
#1'+++ V_b `Ub]Q^U^d `QbdYQ\ TYcQRY\Ydi RUdgUU^ ,0 Q^T -0 `UbSU^d
#3'+++ V_b `Ub]Q^U^d `QbdYQ\ TYcQRY\Ydi RUdgUU^ -1 Q^T /4 `UbSU^d
#,+'+++ V_b `Ub]Q^U^d `QbdYQ\ TYcQRY\Ydi RUdgUU^ 0+ Q^T 44 `UbSU^d

;DRSPM&RN&>NPJ <SOOKDLDMR 9PNFP@L $;=><9%
?_b U]`\_iUUc Y^ZebUT _^ _b QVdUb ,*,*-+,.' dXU KdQdU ]Qi `b_fYTU Q^ QTTYdY_^Q\
`Qi]U^d d_ U]`\_iUUc gX_cU `Ub]Q^U^d TYcQRY\Ydi RU^UVYdc QbU \_g Y^ S_]`QbYc_^ d_
UQb^Y^Wc \_ccUc) L_ RU U\YWYR\U V_b dXYc _^U(dY]U `Qi]U^d' i_e ]ecd5
'

AQfU bUSUYfUT Q Ke``\U]U^dQ\ C_R =Yc`\QSU]U^d N_eSXUb %KC=;& Vb_] i_eb
S\QY]c QT]Y^YcdbQd_b6 Q^T

'

9``\i V_b dXU RU^UVYd gYdXY^ _^U iUQb Vb_] dXU TQdU dXU KC=; gQc cUbfUT _^ i_e)

LXU Q``\YSQdY_^ `b_SUcc V_b dXYc _^U(dY]U ce``\U]U^d ]ecd RU ]QTU _^(\Y^U) ?_b
RUUZeZ`_R] Z_W`c^ReZ`_ R_U Z_decfTeZ`_d( j`f TR_ gZdZe eYV LeReV >ZgZdZ`_ `W P`c\Vcdo
<_]`U^cQdY_^ gURcYdU5 Xdd`5**ggg)TYb)SQ)W_f*JLOKH*JLOKH)Xd]\
LXUcU QbU cdQdU Ve^Tc Q^T QbU ^_d `QYT TYbUSd\i Ri dXU <Ydi)

9@FD )

9@FD *
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2D@RG 0DMDEHRQ
BV dXU g_b[(bU\QdUT Y^Zebi*Y\\^Ucc SQecUc TUQdX' `Qi]U^dc ]Qi RU ]QTU d_ i_eb TU`U^TU^dc)
LXU Q]_e^d _V TUQdX RU^UVYdc Yc cUd Ri KdQdU \Qg Q^T TU`U^Tc _^ dXU ^e]RUb _V TU`U^TU^dc
Q^T gXUdXUb dXUi gUbU `QbdYQ\\i _b d_dQ\\i TU`U^TU^d _^ i_e) KeSX `Qi]U^dc QbU ]QTU Qd dXU
cQ]U bQdU Qc dU]`_bQbi TYcQRY\Ydi' Red `Qi]U^dc gY\\ ^_d RU \Ucc dXQ^ #--/ `Ub gUU[) 9 RebYQ\
Q\\_gQ^SU C: ID HC       Yc Q\c_ `b_fYTUT)

0 <9:C@@CK =B ;G97H=CB G8 9G7F=6 9ACF98 9H5 =@:CF9AD@CM99GK <C 5 F9=B >IF98 CB H<9>C6
=B 7@I8 =B ; <CK HC 5 779GGA98 =75 @75 F9 K <5 HHC 9LD97H 5 B 8 <CK HC F9GC@J9DFC6 @9AG

4NU CN 5 PDONPR @ UNP
NPJ&PD
PDK@RDC ,1-74: 24,//1(5 5 .
&AA98=5H9@M F9DCFH5 ^ Y^Zebi _b Y\\^Ucc H<5 HMCI6 9@=9J9K 5 G75 IG98 6 MMCIFK CF? d_ i_eb
ce`UbfYc_b %_b ]Q^QWUb Y^ dXU dfaVcgZd`cod QRcU^SU&) LXU ce`UbfYc_b gY\\ `b_fYTU i_e gYdX Q
=O<(, lP`c\Vcdo <_]`U^cQdY_^ <\QY] @`c^m _]`\UdU dXU 9AD@CM99G97H=
CB C: H<9:CFA
Y^S\eTY^W dXU TQdU' `\QSU Q^T TUcSbY`dY_^ _V X_g dXU Y^Zebi _SSebbUT) P_eb ce`UbfYc_b _b
]Q^QWUb gY\\ H<9B 7CAD@9H9H<99AD@CM9FG97H=
CB 5 B8 `b_fYTU i_e gYdX Q S_`i 0 <97CAD@9H98
:CFA K =
@@6 9G9BHHC H<97@5=
AG5 8A=
B=
GHF5 HCF:CFDFC79GG=
B;
BV i_e TU\Qi bU`_bdY^W
^W i_eb Y^Zebi _b TU\Qi S_]`\UdY^W dXU =O<(,'
,' i_eb U^dYd\U]U^d d_
h`c\Vcdo S_]`U^cQdY_^ RU^UVYdc ]Qi RU TU\QiUT _b UfU^ ZU_`QbTYjUT) BV i_eb U]`\_iUb T_Uc
^_d \UQb^ QR_ed i_eb Y^Zebi gYdXY^ .+ TQic' i_e S_e\T \_cU i_eb bYWXd d_ bUSUYfU h`c\Vcdo
S_]`U^cQdY_^ RU^UVYdc)
+ : 7CIFG9 =B H<99J9B HC: 5 B 9A9F;9B 7M H<9ACGH=ADCFH5 B HH<=B ; =GHC ;9H75 F9
=AA98=5H9@M

4N CN 5 NAR@HM LDCHB@K B@PD ENP LV UNPJ HMISPV
4NU
PV NP
HKKMDQQ.
BV i_e XQfU Q g_b[(bU\QdUT Y^Zebi*Y\\^Ucc' S_^dQSd i_eb ce`UbfYc_b Y]]UTYQdU\i) P_eb
ce`UbfYc_b _b TU`Qbd]U^d h`c\Vcdo S_]`U^cQdY_^ S__bTY^Qd_b gY\\' YV i_e XQfU ^_d `bU(
TUcYW^QdUT Q `Ubc_^Q\ `XicYSYQ^ %cUU `bU(TUcYW^QdY^W Q `Ubc_^Q\ `XicYSYQ^ G97H=CB 6 9@CK
bUVUb i_e d_ Q^ GSSe`QdY_^Q\ AUQ\dX <\Y^YS) B^ QTTYdY_^' dXU <Ydi XQc U\USdUT d_ `b_fYTU d_
i_e Q Rb_QT bQ^WU _V ]UTYSQ\ cUbfYSUc gXYSX i_e ]Qi SX__cU d_ dbUQd V_b g_b[(bU\QdUT
Y^ZebYUc*Y\\^UccUc) LXQd `Q^U\ _V ]UTYSQ\ `b_fYTUbc Yc bUVUbbUT d_ Qc Q EUTYSQ\ Hb_fYTUb
FUdg_b[ %EHF&) P_e SQ^ QS
QSSUcc dXU =Zejod EHF d_ SX__cU Q^ Y^YdYQ\ _b _^W_Y^W dbUQd]U^d
`b_fYTUb Ri \_WWY^W _^d_ dXU =`f_ejod EHF gURcYdU Qd5 Xdd`5**ggg)Y^dUb]UTSSc)S_]*SScV]`^
/H5 H9@5 K F9EI=F9GH<5 HMCIF979=J95 G9D5 F5 H9B CH=79H<5 HDFCJ=8 9G=ADCFH5 B H=B :CFA5 H=CB
5 6 CIHH<9) 98 =75 @, FCJ=89F* 9HK CF? &: MCI8=8 B CHF979=J9=H 7CB H5 7HMCIF89D5 FHA9B H5 @
D9FGCB B 9@C::=79F
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?NSP 9PHL@PV =PD@RHMF 9GVQHBH@M
P_eb `bY]Qbi dbUQdY^W `XicYSYQ^ %HLH& Yc dXU T_Sd_b gYdX dXU _fUbQ\\ bUc`_^cYRY\Ydi V_b
dbUQd]U^d _V i_eb g_b[(bU\QdUT Y^Zebi*Y\\^Ucc Q^T V_b S__bTY^QdY^W SQbU gYdX _dXUb
`b_fYTUbc) LXU HLH bUS_]]U^Tc dXU di`U _V ]UTYSQ\ SQbU i_e ^UUT Q^T gXUdXUb Q
bUVUbbQ\ d_ Q c`USYQ\Ycd Yc ^UUTUT)
P_eb HLH Yc Q\c_ bUc`_^cYR\U V_b TUdUb]Y^Y^W gXU^ i_e SQ^ bUdeb^ d_ g_b[' XU\`Y^W
YTU^dYVi dXU g_b[ i_e SQ^ T_ cQVU\i gXY\U i_e bUS_fUb' Q^T gbYdY^W ]UTYSQ\ bU`_bdc dXQd
gY\\ QVVUSd dXU RU^UVYdc i_e bUSUYfU)
9\\ dbUQd]U^d ]ecd RU S_^cYcdU^d gYdX cdQdU dbUQd]U^d WeYTU\Y^Uc) Bd Yc dXUbUV_bU
Y]`_bdQ^d dXQd i_eb HLH `b_fYTUc gU\\ T_Se]U^dUT dbUQd]U^d bUaeUcdc c_ dXUbU Yc ^_
TU\Qi Y^ dXU Q``b_fQ\ `b_SUcc) ?_b dbUQd]U^d dXQd ]Qi RU _edcYTU _V dXU cdQdU WeYTU\Y^Uc'
dXU \Qg `b_fYTUc V_b Q bUfYUg `b_SUcc TR]]VU lfeZ]ZkReZ`_ cVgZVhm hYZTY Y^f_\fUc
T_Sd_bc Q^T _dXUb XUQ\dX S_^ce\dQ^dc bUfYUgY^W i_eb ]UTYSQ\ dbUQd]U^d ^UUTc Ri
V_\\_gY^W ]UTYSQ\ dbUQd]U^d WeYTU\Y^Uc Q``b_fUT Ri dXU cdQdU)
LXUbU QbU dY]U \Y]Ydc d_ Q``b_fU' ]_TYVi' TU\Qi' _b TU^i dbUQd]U^d bUaeUcdc Vb_] i_eb
`XicYSYQ^)

9PDCDQHFM@RHNM NE 9DPQNM@K 9GVQHBH@M
B^ dXU UfU^d i_e cecdQY^ Q^ Y^Zebi _b Y\\^Ucc bU\QdUT d_ i_eb U]`\_i]U^d' i_e ]Qi
RU dbUQdUT V_b ceSX Y^Zebi _b Y\\^Ucc Ri i_eb `Ubc_^Q\ ]UTYSQ\ T_Sd_b %E)=)& _b
T_Sd_b _V _cdU_`QdXYS ]UTYSY^U %=)G)& YV5
'

LXU T_Sd_b Yc i_eb bUWe\Qb `XicYSYQ^' gX_ ]ecd RU UYdXUb Q `XicYSYQ^ gX_
XQc \Y]YdUT XYc _b XUb `bQSdYSU _V ]UTYSY^U d_ WU^UbQ\ `bQSdYSU _b gX_ Yc Q
R_QbT(SUbdYVYUT _b R_QbT(U\YWYR\U Y^dUb^Ycd' `UTYQdbYSYQ^' _RcdUdbYSYQ^(
Wi^US_\_WYcd' _b VQ]Y\i `bQSdYdY_^Ub' Q^T XQc `bUfY_ec\i TYbUSdUT i_eb
]UTYSQ\ dbUQd]U^d' Q^T bUdQY^c i_eb ]UTYSQ\ bUS_bTc6

'

HbY_b d_ dXU Y^Zebi i_eb T_Sd_b QWbUUc d_ dbUQd i_e V_b g_b[ Y^ZebYUc _b
Y\\^UccUc6 Q^T

'

HbY_b d_ dXU Y^Zebi i_e `b_fYTUT i_eb U]`\_iUb dXU V_\\_gY^W Y^ gbYdY^W6
%,& ^_dYSU dXQd i_e gQ^d i_eb `Ubc_^Q\ T_Sd_b d_ dbUQd i_e V_b Q g_b[(
bU\QdUT Y^Zebi _b Y\\^Ucc' Q^T %-& i_eb `Ubc_^Q\ U`Te`cod ^Q]U Q^T RecY^Ucc
QTTbUcc)

P_eb naVcd`_R] aYjdZTZR_o SQ^ Q\c_ RU Q ]UTYSQ\ Wb_e`' YV dXU ]UTYSQ\ Wb_e` Yc Q
cY^W\U S_b`_bQdY_^ _b `Qbd^UbcXY` S_]`_cUT _V \YSU^cUT T_Sd_bc _V ]UTYSY^U _b
_cdU_`QdXi' gXYSX _`UbQdUc Q^ Y^dUWbQdUT ]e\dYc`USYQ\di ]UTYSQ\ Wb_e` `b_fYTY^W
S_]`bUXU^cYfU ]UTYSQ\ cUbfYSUc `bUT_]Y^Q^d\i V_b ^_^(_SSe`QdY_^Q\ Y\\^UccUc Q^T
Y^ZebYUc gYdX Q\\ _dXUb `QbQ]UdUbc dXQd ]ecd Q``\i) Bd SQ^^_d RU Q SXYb_`bQSd_b _b
QSe`e^SdebYcd)
P_e cX_e\T bUSUYfU Q HbUTUcYW^QdY_^ ?_b] Vb_] i_eb `Ubc_^^U\ _VVYSUb Qd dXU dY]U
i_e QbU XYbUT) P_e ]Qi ecU dXYc V_b] d_ ^_dYVi i_eb U]`\_iUb YV i_e gYcX d_ XQfU
i_eb `Ubc_^Q\ ]UTYSQ\ T_Sd_b _b T_Sd_b _V _cdU_`QdXYS ]UTYSY^U dbUQd i_e V_b Q
g_b[(bU\QdUT Y^Zebi _b Y\\^Ucc Q^T dXU QR_fU bUaeYbU]U^dc QbU ]Ud) H\UQcU `b_fYTU
Yd d_ i_eb `Ubc_^^U\ TU`Qbd]U^d Q^T [UU` Q S_`i V_b i_eb bUS_bTc)

9@FD +

9@FD ,
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;DRSPMHMF RN >NPJ
P_e cX_e\T dQ[U Q^ QSdYfU b_\U Y^ bUdeb^Y^W d_ g_b[ Qc c__^ Qc `_ccYR\U Ri S_]]e^YSQdY^W
gYdX i_eb dbUQdY^W T_Sd_b' S\QY]c QTZecdUb _b UhQ]Y^Ub' Q^T TU`Qbd]U^d QR_ed dXU [Y^T _V
g_b[ i_e SQ^ T_ gXY\U bUS_fUbY^W Vb_] i_eb Y^Zebi*Y\\^Ucc) LXU <Ydi Q^T <_e^di _V KQ^
?bQ^TZdT`od LU]`_bQbi LbQ^cYdY_^Q\ O_b[ Hb_WbQ] `b_]_dUc dXU `b_fYcY_^ _V dU]`_bQbi'
]_TYVYUT _b Q\dUb^QdYfU `_cYdY_^c V_b Y^ZebUT g_b[Ubc bUS_fUbY^W Vb_] g_b[ bU\QdUT Y^ZebYUc*
Y\\^UccUc) KeSX `_cYdY_^c QbU ]QTU QfQY\QR\U Ri i_eb TU`Qbd]U^d _b Q^_dXUb TU`Qbd]U^d Y^
_bTUb d_ U^cebU i_eb cQVU %gYdXY^ dXU bUcdbYSdY_^c UcdQR\YcXUT Ri i_eb T_Sd_b& Q^T c`UUTi
bUdeb^ d_ g_b[) JUcUQbSX XQc V_e^T dXQd Y^ZebUT g_b[Ubc gX_ bUdeb^ d_ dXU Z_R Qc c__^ Qc
]UTYSQ\\i `_ccYR\U XQfU dXU RUcd _edS_]Uc R_dX `XicYSQ\\i Q^T ]U^dQ\\i)

>NPJHMF <@EDKV NM RGD 6NA
LXU <Ydi Q^T <_e^di _V KQ^ ?bQ^SYcS_ cdbYfUc d_ U^cebU Q cQVU Q^T XUQ\dXVe\ g_b[
U^fYb_^]U^d V_b Q\\ Ydc U]`\_iUUc' S\YU^dc' Q^T fYcYd_bc) LXYc bUaeYbUc UfUbi U]`\_iUU d_
dQ[U Q^ QSdYfU b_\U Y^ U^cebY^W dXUYb `Ubc_^Q\ cQVUdi Q^T dXU cQVUdi _V _dXUbc) GRcUbfU Q\\
cQVUdi be\Uc' `b_SUTebUc Q^T WeYTU\Y^Uc) 9\gQic ecU `Ubc_^Q\ `b_dUSdYfU UaeY`]U^d gXUbU
bUaeYbUT) Bd Yc Y]`_bdQ^d d_ Y]]UTYQdU\i bU`_bd Q^i e^cQVU S_^TYdY_^c' XQjQbTc' QSSYTU^dc'
Q^T ^UQb(]YccUc d_ i_eb ce`UbfYc_b) K\Y`' dbY` Q^T VQ\\ XQjQbTc' V_b UhQ]`\U' SQ^ eceQ\\i RU
UQcY\i S_bbUSdUT _^SU bU`_bdUT) >]UbWU^Si UhYdc Q^T cdQYbgQic cX_e\T RU ]QY^dQY^UT VbUU
Vb_] _RcdbeSdY_^c d_ U^cebU Y]]UTYQdU UhYd Y^ SQcU _V U]UbWU^Si) LXU <Ydi TU`U^Tc _^ i_e
d_ T_ i_eb `Qbd Y^ `b_fYTY^W Q cQVU Q^T XUQ\dXVe\ U^fYb_^]U^d V_b UfUbi_^U)
B^V_b]QdY_^ bUWQbTY^W g_b[`\QSU cQVUdi SQ^ RU V_e^T Qd dXU =U`Qbd]U^d _V Ae]Q^ JU(
c_ebSUc gURcYdU Qd5 Xdd`5**ggg)cVTXb)_bW

>G@R HE ADMDEHRQ @PD CDMHDC.
MYVcV RcV R gRcZVej `W cVRd`_d hYj R T]RZ^ Zd UV_ZVU* CW R ^Z_`c Z_TZUV_e `TTfcd eYRe U`Vd_oe
bUaeYbU ]_bU dXQ^ VYbcd QYT' Yd T_Uc ^_d bUQSX dXU dXbUcX_\T _V Q bU`_bdQR\U Y^Zebi S\QY])
BV Yd T_Uc' dXU S\QY]c QT]Y^YcdbQd_b ]ecd ]Q[U Q TUdUb]Y^QdY_^ QR_ed gXUdXUb i_eb Y^Zebi
_SSebbUT Qc Q bUce\d _V i_eb U]`\_i]U^d) F_d UfUbidXY^W dXQd XQ``U^c TebY^W g_b[ X_ebc Yc
^USUccQbY\i bU\QdUT d_ g_b[) K_ Y^ _bTUb d_ ]Q[U dXUcU TUSYcY_^c' dXU S\QY]c QTZecdUb gY\\
S_^dQSd i_e' i_eb TU`Qbd]U^d' Q^T i_eb `XicYSYQ^ d_ Y^aeYbU QR_ed i_eb S\QY]) P_e gY\\
Q\c_ RU Qc[UT d_ dbedXVe\\i bUc`_^T d_ Q cUbYUc _V aeUcdY_^c Q^T d_ `b_fYTU ]UTYSQ\ bU\UQcUc c_
dXQd gU SQ^ U^cebU dXQd dXU S\QY] Yc ce``_bdUT) K_]UdY]U' Q S\QY] dXQd cX_e\T RU QSSU`dUT
Yc TU^YUT RUSQecU dXU U]`\_iUU T_Uc ^_d `b_fYTU dXU ^USUccQbi bU\UQcUc _b Y^V_b]QdY_^ d_
ce``_bd dXU S\QY] Q^T bUce\dc Y^ e^^USUccQbi TU\Qic)
BV i_e TYcQWbUU gYdX Q^i TUSYcY_^c dXQd XQfU RUU^ ]QTU _^ i_eb S\QY]' SQ\\ i_eb S\QY]c
QTZecdUb d_ cUU YV i_e SQ^ bUc_\fU Q^i TYcQWbUU]U^d) ?_b VbUU QccYcdQ^SU' i_e SQ^ S_^dQSd dXU
cdQdU =YfYcY_^ _V O`c\Vcdo <`^aV_dReZ`_od B^V_b]QdY_^ Q^T 9ccYcdQ^SU M^Yd gXYSX `b_fYTUc
S_^dY^eY^W Y^V_b]QdY_^ _^ bYWXdc' RU^UVYdc' Q^T _R\YWQdY_^c e^TUb <Q\YV_b^YQ h`c\Vcdo
S_]`U^cQdY_^ \Qgc) LXUi SQ^ QccYcd Y^ dXU bUc_\edY_^ _V ]Yce^TUbcdQ^TY^Wc Q^T TYc`edUc
gYdX_ed V_b]Q\ `b_SUUTY^Wc Q^T XU\` U^cebU dXQd Ve\\ Q^T dY]U\i RU^UVYdc QbU Veb^YcXUT) ?_b
bUS_bTUT Y^V_b]QdY_^' dXUYb d_\\(VbUU ^e]RUb Yc5 ,(3++(2.1(2/+,) LXUYb TYcdbYSd _VVYSUc SQ^ RU
\_SQdUT Qd5 Xdd`5**ggg)TYb)SQ)W_f*TgS*BQ^T9)Xd]\
BV dXU YcceUc SQ^^_d RU bUc_\fUT Y^V_b]Q\\i' dXUbU QbU `b_SUTebUc cUd e` Ri dXU cdQdU =YfYcY_^
`W P`c\Vcdo =`^aV_dReZ`_ e` UVTZUV eYV `feT`^V `W j`fc T]RZ^*

2DO@PRLDMR NE 4SL@M ;DQNSPBDQ

>NPJDPRX 1NLODMQ@RHNM 3P@SC
Bd Yc Q VU\_^i d_ VY\U Q VQ\cU _b VbQeTe\U^d cdQdU]U^d _b d_ ceR]Yd Q VQ\cU
bU`_bd _b Q^i _dXUb VQ\cU T_Se]U^d V_b dXU `eb`_cU _V _RdQY^Y^W _b
TU^iY^W g_b[Ubc S_]`U^cQdY_^ RU^UVYdc) LXUcU \Qgc Q``\i UaeQ\\i d_
]UTYSQ\ `b_fYTUbc' S\QY]c QTZecdUbc' U]`\_iUbc' Q^T d_ U]`\_iUUc gX_ QbU
T]RZ^Z_X h`c\Vcdo T`^aV_dReZ`_ SV_VWZed*
B^ QTTYdY_^' i_e QbU bUaeYbUT d_ bU`_bd Q^i ]_^Ui i_e XQfU UQb^UT
V_b g_b[ `UbV_b]UT TebY^W `UbY_Tc dXUi bUSUYfUT dU]`_bQbi TYcQRY\Ydi
RU^UVYdc %Y^S\eTY^W =YcQRY\Ydi HQi _b DQR_b <_TU /30+ RU^UVYdc&)
?QY\ebU d_ V_\\_g dXYc bUaeYbU]U^d ]Qi RU Q fY_\QdY_^ _V dXU \Qg)
P`c\Vcdo S_]`U^cQdY_^ VbQeT Yc Q cUbY_ec _VVU^cU' Q^T YV S_^fYSdUT' Q
`Ubc_^ SQ^ VQSU e` d_ VYfU iUQbc Y^ `bYc_^ Q^T*_b Q VY^U _V e` d_
#,0+'+++ _b T_eR\U dXU fQ\eU _V dXU VbQeT)
LXU fQcd ]QZ_bYdi _V h`c\Vcdo S_]`U^cQdY_^ S\QY]c QbU \UWYdY]QdU)
E_cd Y^ZebUT g_b[Ubc gQ^d ^_dXY^W ]_bU dXQ^ Q``b_`bYQdU ]UTYSQ\
dbUQd]U^d Q^T S_]`U^cQdY_^ V_b \_cd gQWUc e^dY\ dXUi SQ^ bUdeb^ d_
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PREDESIGNATION OF PERSONAL PHYSICIAN
In the event you sustain an injury or illness related to your employment, you may be treated for such injury or illness by your
personal medical doctor (M.D.), doctor of osteopathic medicine (D.O.) or medical group if:






on the date of your work injury you have health care coverage for injuries or illnesses that are not work related;
the doctor is your regular physician, who shall be either a physician who has limited his or her practice of medicine to
general practice or who is a board-certified or board-eligible internist, pediatrician, obstetrician-gynecologist, or family
practitioner, and has previously directed your medical treatment, and retains your medical records;
your “personal physician” may be a medical group if it is a single corporation or partnership composed of licensed
doctors of medicine or osteopathy, which operates an integrated multispecialty medical group providing comprehensive
medical services predominantly for non-occupational illnesses and injuries;
prior to the injury your doctor agrees to treat you for work injuries or illnesses;
prior to the injury you provided your employer the following in writing: (1) notice that you want your personal doctor to
treat you for a work-related injury or illness, and (2) your personal doctor's name and business address.

You may use this form to notify your employer if you wish to have your personal medical doctor or a doctor of osteopathic
medicine treat you for a work-related injury or illness and the above requirements are met. Please send this notice directly to
Intercare at the address below, provide a copy to your departmental personnel office and keep a copy for your records.
NOTICE OF PREDESIGNATION OF PERSONAL PHYSICIAN
Employee: Complete this section.
To: __________________________________________________________________(Name of your employer)
If I have a work-related injury or illness, I choose to be treated by:
Name of doctor (M.D., D.O. or medical group):____________________________________________________
Street address, city, state & ZIP: ________________________________________________________________
Telephone number: ________________________________Fax number: ___________________________
Employee name (please print first, middle, last): ____________________________________________________
DSW number: __________________
Employee address: __________________________________________________________________________
Employee Signature_________________________________________Date:______________________________

Physician: I agree to this Predesignation:
Signature: ______________________________________________Date: __________
(Physician or Designated Employee of the Physician or Medical Group)
The physician is not required to sign this form, however, if the physician or designated employee of the physician or medical
group does not sign, other documentation of the physician's agreement to be predesignated will be required pursuant to Title 8,
California Code of Regulations, section 9780.1(a)(3).
EMPLOYEE: Return original form to:
INTERCARE
PO BOX 579
ROSEVILLE CA 95661

ATTN: Shawna Culp
Title 8, California Code of Regulations, section 9783.
DWC FORM 9783 (7/2014)

Workers’ Compensation Division, One South Van Ness Avenue, 4th Floor, San Francisco, CA 94103-5413
▪ Phone (415) 701-5800 ▪ Fax (415) 701-5884 ▪ www.sfgov.org/dhr

